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@ PREAMBOLU U PREMESSA

L-Assocjazzjoni u I-Union jagblu li
ghandu jkun hemm relazzjonijiet
stabbli u tajbin bejniethom sabiex
b'hekk issehh dik il-paci industri-
jali li hi mehtiega ghat-tmexxija
effi¢jenti u |-prosperita fl-interess
komuni ta’ min ihaddem (il-Kunsilli
Lokali) u I-Haddiema Klerikali.

I1z-zewg partijiet jirrikonoxxu li,
skont id-dispozizzjonijiet I-Att
dwar Gvern Lokali (Kap 363) ged
jigi ffirmat dan il-ftehim.

Dan il-Ftehim hu applikabbli
ghall-Haddiema Klerikali, kif muri-
ja f’Appendici A, kollha tal-Kunsilli
Lokali. Ghar-rigward ta’ beneficéji
(pagamenti, vacation leave, sick
leave, ecc.) ir-rati msemmija huma
dawk li japplikaw ghall-Faddiema
Klerikali full time.

II-Ftehim bejn il-partijiet hu dan li gej:

@ GHARFIEN

Ir-Rikonoxximent tal-Unjoni ghandu
jigi regolat mid-dispozizzjonijiet
attwalment stipulati fl-Avviz Le-
gali 413 tal-2016 tal-Kapitolu 452
tal-Ligijiet u kwalunkwe emenda
ohra ghalih, fis-sehh minn zmien
ghal zmien.

@ PERJODU TAL-FTEHIM

Sakemm mhux indikat mod iehor, dan il-Ftehim
ghandu jibda jsehh mid-data tal-iffirmar u jdum
fis-sehh sal-31 ta’ Dicembru 2028. Sena qabel
id-data li fiha jiskadi dan il-Ftehim, il-partijiet
ghandhom jinfurmaw lil xulxin bil-miktub jekk
huma jridux jestendu, jibdlu jew jimmodifikaw dan
il-Ftehim. F'dan il-kaz iz-zewg partijiet ghand-
hom minnufih jidhlu f'negozjati fuq it-termini u
[-kundizzjonijiet ta’ Ftehim Kollettiv gdid. Jekk
ebda parti ma taghti avviz ta’ din ix-xorta allu-
ra dan il-Ftehim jigi awtomatikament estiz ghal
perjodu iehor ta’ sena.

SIGURTA U FACILITAJIET

M'ghandha tigi ezercitata mill-Assoc¢jazzjoni
u/jew mill-Kunsilli Lokali I-ebda xorta ta’
diskriminazzjoni, intimidazzjoni jew xi forma
ta’ vittimizzazzjoni fuq il-Haddiema Klerikali
ghar-raguni li dawn ikunu msehbin fil-Union
jew ghaliex dawn jiehdu sehem f'attivitajiet
u/jew azzjonijiet ordnati mill-Union.

L-Assocjazzjoni u/jew il-Kunsilli Lokali jagblu
li jaghtu lill-Union kull ghajnuna possibbli
biex din tkun tista’ tezercita sewwa I-fun-
zjonijiet taghha skond il-ligi. Jagblu wkoll

li jaghtu lill-Faddiema Klerikali li jkunu
maghrufa li jirrapprezentaw lill-Union
il-facilitajiet mehtiega biex ikunu jistghu
jwettqu I-attivitajiet tal-Union fir-relazzjoni-
jiet taghha mal-Assocjazzjoni u mal-Kunsilli
Lokali, u dan minghajr telf ta’ paga. Minn
naha taghha [-Union tagbel li tgharraf
lill-Assocjazzjoni u lill-Kunsilli Lokali koncer-
nati bl-ismijiet tal-membri tal-Kumitat
tal-Grupp (li ma jkunx ta’ aktar minn seba’
(7) membri) u li zzomm lill-Asso&jazzjoni u/
jew lill-Kunsilli Lokali konéernati infurmati
b'kull tibdil li jkun hemm f'dan il-Kumitat
tal-Grupp.
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@ DEFINIZZJONUIET

'Ftehim’ tirreferi ghall-Ftehim Kollettiv.

Jiem, granet, sighat ta’ xoghol, ghall-finijiet
ta' avviz ta’ azzjoni industrijali, jirreferu ghal
dawk osservati mill-Aministrazzjoni tal-Kun-
sill Lokali rispettiv u ghal dan il-ghan, Sibti-
jiet, Adud u Festi Pubbli¢i ma jitgisux bhala
granet tax-xoghol.

'Konsultazzjoni' tfisser it-twaqqif ta’ djalogu
U skambju ta’ fehmiet bejn il-Union u I-Man-
agement, b'mod u b'’kontenut li jippermetti
lill-Union, abbazi ta’ informazzjoni provdu-
ta, tesprimi opinjoni fug il-mizuri ppjanati
mill-Management kif titlob il-ligi.

‘Uffi¢jal tal-Union’ ghandha tiftiehem li
tirreferi ghas-Segretarju tat-Tagsima jew
Ufficjal oghla tal-Union. Sabiex ma jkunx
hemm malintiz, ghall-finijiet ta’ din il-Klawzo-
la, il-frazi "Uffi¢jal tal-Union” ma tinkludix
shop steward jew membru tal-kumitat.

'‘Haddiem’ ghandha tifthiem ghal kwalunk-
we haddiem impjegat mal-Kunsill Lokali u li
jifforma parti minn dan il-Ftehim Kollettiv.

L-ghadd singular jghodd ghall-plural u kull
referenza ghall-maskil ghandha titgies li
tghodd ghall-femminil.
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II-Haddiema
ta’ kuntratt ind
|-kundizzjonijiet ma
il-Ftehim Kollettiv u

Legali relattiv, id-dispozizzj
mill-Att dwar il-Gvern Lok
ta’ Xoghol ghand j

carezza u biex jigi evitat kull
i att tax-xoghol fugq bazi

definita, ikollhom il-kundizzjonijiet tal-imp-
jieg skont it-termini ta’ dan il-ftehim u cioé
I-kuntratt tax-xoghol isir wiehed indefinit.

. “Dan minghaijr pregudizzju kemm ghall-ob-
bligu taz-zmien tal-prova (probation
period) u wkoll tal-komputazzjoni taz-zmien
fl-impjieg u kull meta jkun hemm il-htiega,
il-Kunsill Lokali partikolari jkun jista’ jimpje-
ga haddiema b'kuntratt ta’ ingas minn tliet.
snin sabiex jissostittwixxu haddiema li jkunu
barra mix-xoghol fuq leave minghajr hlas
fit-tul.

@ REKWIZITI MINIMI U DMIRUJIET

lI-Haddiema Klerikali impjegati mal-Kunsill Lokali ghandu jkollhom
ir-rekwiziti minimi li hemm imnizzla fl-avvizi legali relatati minn zmien
ghal zmien.

|d-dmirijiet tal-impjegati klerikali ghandhom ikunu simili ghal dawk ap-
plikabbli fil-kaz ta’ tal-gradi koperti f'Appendici A.

Ir-rekwiziti minimi ghall-mili ta’ dawn il-pozizzjoni ikunu kif indikat f'Ap-
pendici A. Ir-rekwiziti, flimkien mal-esperjenza inkluza, ghandhom ikunu
f'suggetti relatati mal-hidma tax-xoghol tal-Kunsill.

ZMIEN TA’ PROVA

Kull haddiem Klerikali impjegat mal-Kunsilli Lokali ikun
suggett ghal zmien ta’ prova ta’ sitt xhur meta jiffirma
[-ewwel kuntratt.

Izda jekk impjegat jigi maghzul sabiex jinghata kuntratt
mal-istess Kunsill fi skala oghla, allura jkun suggett ghal
Zmien ta' prova ta’ tliet xhur u jircievi zewg notches taht
il-massimu tal-iskala I-gdida.

Izda jekk impjegat jiffirma kuntratt ma’ Kunsill differenti,
dan ma jkunx suggett ghal zmien ta’ prova ta’ sitt xhur
f'kaz li dan jibga’ fl-istess skala ta’ salarju u jkollu kon-
tinwazzjoni tas-salarju.

Jekk, izda I-impjegat ikun ser jinhatar fi skala oghla milli

kellu, dan ghandu jkun suggett ghal zmien ta’ prova
ta' sitt xhur u jitgieghed fuq il-minimu tal-iskala [-gdi-
da jew fil-notch li jmiss tal-grad oghla. Is-salarju gdid

ghandu jkun aggustat b'mod li almenu jkun ha zieda ta’
increment tal-grad il-gdid. Dan m'ghandux ikun ingas
mit-tielet notch tal-iskala I-gdida.

TERMINAZZJONI
TAL-KUNTRATT TA' XOGHOL

Rizenja mill-Kunsill jew terminazzjoni hija skont
[-Att dwar |-Impjieg u r-Relazzjonijiet Industrijali
skont iz-zmien kollu li wiehed ikun ghamel fl-im-
pjieg mal-Kunsill/i.

Meta impjegat ikun se jiehu pozizzjoni gewwa
kunsill lokali iehor ikun hemm perjodu ta' hand
over ta' 8 gimghat sakemm ma jkunx hemm
ftehim iehor bejn il-Kunsilli Lokali koncernati.

Appendici
parti minn

Iz-zidiet kont
u kif murija f'Ap
z-zidiet ghall-gholi ta
li I-Gvern jista' jiddikjara minn Zmien
ghall-iehor.

F'dan il-Ftehim, is-salarji tal-Haddiem
Klerikali huma relatati ma’ Skali ta’ Sa
arji fis-Servi bliku. Ghaldagsta
kull zieda fi
miftehma bejn il-Union

ghall-haddiema tieghu, ghandh
awtomatikament riflessa fis-salarji
tal-Faddiema Klerikali tal-Kunsilli
Lokali.
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‘PERFORMANCE BONUS'

II-Haddiema Klerikali jkunu intitolati ghal “performance
bonus” sa massimu ta’' 10% (ghaxra fil-mija) tas-sala-
rju:-

10% - Jekk fil-fehma tal-Kunsill Lokali |-Faddiem Kleri-
kali mhux biss ikun wettaq xoghlu b'mod sodisfacenti
ghalkollox izda li b'mod sinifikanti u tangibbli jkun
ecceda I-livell ta’ kompetenza, u fejn il-performance
tieghu kienet tali li tmur oltre dak li normalment hu
rikjest mill-kariga.

ll-livelli bejn 3% u 10% ghandhom jigu mkejla permezz
ta’ Kwestjonarju li jkun hu mahsub biex jghin lill-Kunsill
jevalwa [-livell ta' performance tal-FHaddiema Klerikali.

L-assesjar fug il-performance bonus ghandu jsir kull sitt
xhur, jigifieri darbtejn fis-sena.

12 GHOTI TA' INCREMENTS

Kull impjegat li ma jkunx ingaggat fil-massimu tal-iskala, ikun intitolat ghal increments fl-iska-
la ta’ salarju rispettiva tieghu kull sena, u dan sakemm jintlahagq il-massimu tal-iskala tieghu.

L-increments ghandhom jinghataw bl-istess sistema li tigi addottata fl-Amministrazzjoni Pub-
blika, u dan bl-approvazzjoni tal-Kunsill wara li tigi evalwata |-hidma tal-impjegat. Increment
jista' jinzamm f'kaz ta’ dixxiplina serja jew ghal xi raguni gustifikata.

L-impjegat jibga’ jkun intitolat ghal dawk I-increments li jkun fadal sakemm jilhag il-massimu
tal-iskala ta’ dak il-grad.

MILI TA’ POSTUIET U PROMOZZJONUIET KOPERTI B'DAN IL-FTEHIM

Postijiet vakanti u/jew postijiet god-
da ghandhom jimtlew permezz ta’
sejhiet ghall-applikazzjonijiet interni
mahruga mill-istess Kunsill Lokali. 11-
process tal-applikazzjonijiet interni
fl-istess Kunsill Lokali ghandhom
ikunu konkluzi fi zmien xahar minn
mindu tkun harget is-sejha tal-ap-
plikazzjoni. Dan il-perjodu huwa
minghajr pregudizzju ghal estensjo-
ni salv li jkun hemm ragunijiet validi.
Is-Segretarju Ezekuttiv tal-Kunsill

li ged johrog is-sejha tal-applika-
zzjoni ghandu jizgura li s-sejhiet
jigu cirkulati mal-impjegati kollha
tal-Kunsill rispettiv.

Fic-cirkustanza li:

a) fi zmien hamest ijiem ta’ xoghol
minn mindu tkun harget is-sejha
tal-applikazzjoni ma jkunx hemm
applikazzjonijiet mill-istess Kunsill

u/jew

b) il-vakanza ma timteliex ghal
kwalunkwe raguni

[-istess sejha ghandha tinhareg
mal-Kunsilli Lokali kollha. Il-process
tal-applikazzjonijiet interni minn
fost |-Kunsilli Lokali b'mod generali
ghandhom ikunu konkluzi fi zmien
xahar minn meta jiskatta dan it-
tieni process. Dan il-perjodu huwa
minghajr pregudizzjoni ghal es-
tensjoni salv li jkun hemm ragunijiet

validi bl-approvazzjoni mid-Divizjo-
ni ghall-Gvern Lokali. F'dan I-istadju
is-Segretarju Ezekuttiv ta’ kull Kunsill
Lokali rispettiv ghandu jara s-se-
jhiet jigu cirkulati mal-impjegati
kollha b'mod immedijat.

F'dan il-process ta' sejhiet interni
[-applikanti jistghu japplikaw darba
biss ghall-istess applikazzjoni.

F'kaz li jibgghu vakanzi li ghad iridu
jimtlew, il-Kunsill Lokali jirrizerva
d-dritt li johrog sejha ta’ applikazz-
joni miftuha ghall-pubbliku ingen-
erali.

Meta impjegat tal-Kunsill jintghazel
ghal grad oghla, is-salarju gdid
tieghu ghandu jkun aggustat b'mod
li almenu jkun ha zieda ta' incre-
ment tal-grad il-gdid. Isir |-istep-
ping up fis-salarju fejn mehtieg.

ll-partijiet jagblu i, fil-gradi koperti
b'dan il-Ftehim Kollettiv, li s-snin ta’
servizz sodisfacenti li I-impjegati
jaghmlu jigu rikonoxxuti ghall-fini
tal-komputazzjoni tas-salarju u
progression meta impjegat jimxi
minn Kunsill Lokali ghall-iehor, wara
li tinhareg sejha ta’ applikazzjoni.

Ir-rizultat tal-process tal-ghazla
ghandu jkun validu ghal perjodu
ta’ sitt xhur mid-data tar-rapport
tal-avviz tal-ghazla.

2024-2028






Ftehim Kollettiv

SAHRA

L-impjegati m'ghandhomx jirrifjutaw
sahra meta fl-opinjoni tal-Kunsill Lokali
din is-sahra tkun mehtiega, jekk mhux
ghal raguni valida u gusta, basta dawn,
ghajr f'kazi ta’ emergenza, ikunu nghataw
pre-avviz xierag, normalment ta’ mhux
ingas minn erba’ u ghoxrin (24) siegha.
F'kazi ta’ emergenza, fejn jinghata
pre-avviz ta' ingas minn saghtejn (2) ,
l-impjegat ghandu jithallas bir-rata ta’
saghtejn (2) ghal kull siegha (7).

L-impjegati ghandhom jithallsu bir-rata
ta’ sahra ghal kull hin li jahdmu aktar
minn dak normali taghhom, kif gej:

i. Mit-Tnejn sas-Sibt: bir-rata ta’ siegha u
nofs (1.5) ghal kull siegha (1).

ii. lI-Fdud u |-Festi Pubblici: bir-rata ta’
saghtejn (2) ghal kull siegha (1).

iii. Fejn is-sahra ma ssirx immedjatament
wara jew gabel il-hin normali tax-xoghol,
ma tistax tithallas inqas minn erba’ (4)
sighat sahra bir-rata applikabbli.

iv. Kull sahra li ssir bejn [-10.00 p.m. u
s-6.00 a.m. ghandha tithallas bir-rata ta’
saghtejn (2) ghal kull siegha (7).

v. L-impjegat jista’ jaghzel li jiehu TOIL
bl-istess rata ta’ sahra minflok jithallas
tas-sahra li huwa jkun hadem, bl-ap-
provazzjoni minn qabel tal-Management.

6 DRITT TAL-LEAVE

L-impjegati ghandhom dritt ghal leave annwali bi hlas
ghal numru ta' granet kif stabbilit bil-ligi u li bhalissa
huma erba’ gimghat tax-xoghol u erbat ijiem ta’ tmien
sighat tax-xoghol matul is-sena kalendarja u li huma
ekwivalenti ghal 192 siegha.

L-impjegati kollha huma intitolati ghal dawk il-jiem
addizzjonali ta’ leave biex jikkumpensaw ghall-btajjel
pubblici li jagghu fi tmiem il-gimgha, hekk kif indikat
mill-Gvern minn zmien ghal zmien.

Dan il-leave ghandu jittiehed skont I-ezigenzi tax-xog-
hol u bl-approvazzjoni minn qabel tal-Kunsill.

Is-sena tal-leave hi mill-1ta’ Jannar sal-31 ta’ Dicembru
ta' kull sena.

Hu mistenni li I-impjegati jgassmu I-leave taghhom
mas-sena kollha. Impjegat ghandu possibbilment jiehu
sebghin fil-mija (70%) tal-vacation leave tieghu sal-
ahhar ta’ Settembru filwagt li I-bilané ta’ tletin fil-mija
(30%) ghandu jittiehed sal-ahhar tas-sena.

L-impjegati jistghu jiehdu I-vacation leave taghhom

f'minimu ta’ mhux ingas minn siegha, wara approvazz-
joni minn gabel minghand il-Management.

19 EMERGENCY LEAVE

[I-Haddiem Klerikali fil-Kunsill ghandu dritt ta’
sittax-il siegha (16) leave mill-vacation leave li
huwa intitolat ghalih jistghu jittiehdu bis-sighat
f'kazijiet ta’ emergenza. Ghanda tigi pprezenta-
ta evidenza dokumentata.

2024-2028

Kull vacation leave ghandu jigi approvat mis-Segretarju
Ezekuttiv wara talba mill-impjegat. Bhala regola, vaca-
tion leave ta’ ingas minn 24 siegha (tlett ijiem) ghandha
tintalab tlett ijiem gabel u vacation leave ta' aktar minn
24 siegha (tlett ijiem) ghandha tintalab gimgha gabel.
Din ir-regola ma tapplikax fil-kaz ta’ vacation leave li
I-impjegati ghandhom bzonn minhabba urgenza u tali
urgenza hija accettabbli ghas-Segretarju Ezekuttiv.

Leave v Leave Pro-Rata

ll-leave matul I-ewwel sena kalendarja tal-impjegat
mal-Kunsilli Lokali hu stabbilit fuq bazi pro-rata skont
id-data tal-hatra. Bl-istess mod ghandu jigi kkalkulat
fis-sena tat-tmiem |-impjieg. Madankollu l-impjegati
godda tal-Kunsilli Lokali ghandhom jedd ghal jum leave
fix-xahar matul I-ewwel tliet xhur tal-impjieg u I-bgija
tal-leave jittiehed aktar ‘il quddiem.

F'kaz li mpjegat ikun ha aktar leave minn dak li jkun in-
titolat ghalih, il-Kunsill Lokali jkollu d-dritt izomm il-hlas
tal-leave zejjed minn pagamenti dovuti jew titlob lura
I-hlas zejjed li jkun sar.
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AKKUMULAR TA’
VACATION LEAVE

Vacation leave mhux mehud
minhabba esigenzi tax-xoghol
skont kif determinat mill-Kunsill
jista' biss jigi akkumulat minn
sena ghall-ohra bl-approvazzjo-
ni tal-Kunsill.

Akkumular ta’ vacation leave
minn sena ghall-ohra (izda
mhux aktar minn sentejn wara
xulxin) mhux permess jekk mhux
bl-approvazzjoni tal-Kunsill
Lokali koncernat, li ghandu
jinghata bil-miktub. Dan hu sa
massimu ta' 50% tal-vacation
leave annwali. F'¢irkostanzi
normali l-impjegat ghandu
jaghmel uzu mil-leave akkumu-
lat sa Marzu tas-sena li fih gie
akkumulat.

L-akkumulazzjoni tal-leave
ma tistax issir ghal aktar minn
sentejn wara xulxin.

Dak I-impjegat li jew ma juzax
I-leave akkumulat ghal raguni

li ghaliha tkun inghatat ap-
provazzjoni jew ma josservawx
il-provvedimenti ta’ dan |-Artiklu,
jitlef kull jedd ghal dak il-leave [i
ghalih ikun inghata approvazz-
joni biex jakkumula.

[I-Kunsill tikkonsidra li tapprova
talbiet bhal dawn kemm-il dar-
ba x-xoghol ikun jippermetti u
dejjem skont il-parametri tal-ligi.

21

LEAVE SPECJALI BI HLAS

Apparti [-vacation leave normali, il-Haddiema Kleri-
kali jkunu ntitolati ghal dan il-leave specjali bi hlas
f'dawn il-kazijiet li gejjin:-

(a) MEWT TA’ QRABA: Tliet (3) granet tax-xoghol
leave specjali fil-kaz tal-mewt tal-mara jew ir-ragel,
[-omm jew il-missier (inkella tal-persuna li f'dak iz-
zmien tkun attwalment ged taghmilha minflok [-omm
jew il-missier tal-impjegat), iben jew bint, u hu jew
oht |-impjegat. F'kaz ta’ mewt ta’ nanniet, u tal-omm
jew il-missier, hu jew oht il-mara jew ir-ragel, tingha-
ta gurnata (1) tax-xoghol leave specjali. Dan irid jit-
tiehed immedjatament wara [-mewt tal-garib i jkun.

(b) ZWIEG: Hames (5) granet tax-xoghol f'kaz ta’
zwieg tal-impjegat.

(¢) TWELID: Ghaxart (10) ijiem tax-xoghol leave
specjali fit-twelid ta' tarbija ghal genitur li ma jkunx
welled.

(d) TQALA: Impjegati li welldu jkunu intitulati

ghal tmintax (18) - il gimgha leave bi hlas skont
il-ligi minhabba t-tgala. L-impjegata hija intitoltat
ghas-salarju baziku taghha shih ghall-ewwel erbat-
ax (14) - il gimgha ta’ leave minhabba t-tgala. Jekk
[-impjegata taghzel li tiehu aktar leave minhabba
t-tgala wara [-erbatax-il gimgha hija tkun intitolata
ghall-beneficgji relevanti mis-Sigurta Socjali.

Dawk I-impjegati li jkunu intitolati ghal dan il-leave
ghandhom iressqu applikazzjoni bil-miktub tmien (8)
gimghat gabel ma jkunu se jiegfu mix-xoghol sabiex
jibdew dan il-leave bi preparazzjoni ghat-twelid:
ghandu jigi pprezentat certifikat li jindika d-data ta’
meta t-twelid ikun mistenni.

Impjegati li jiehdu dan il-leave jkunu obbligati li
jahdmu ghal sitt (6) xhur shah, jew |-ekwivalenti ta’
sitt xhur, meta jirritornaw ghax-xoghol (dan il-per-
jodu ma jkunx issodisfat bil-leave jew leave ghal

mard). F'kaz li impjegata tongos milli tahdem dawn
is-sitt (6) xhur tkun trid tirrifondi dak I-ammonti li tkun
irceviet matul il-leave ghall-maternitd.

(e) Leave SpeCjali Ghal MaternitA: Impjegata li wara

li tkun hadet il-leave ghall-maternitd ma tkunx tista’
terga’ lura ghax-xoghol minhabba xi raguni patologi-
ka kagun tat-tgala li kellha, tkun tista’ tibga’ barra
mix-xoghol ghal perjodu iehor ta’ hames gimghat.
Dawn il-gimghat jitnaggsu mil-leave ghal mard li ghalih
tkun intitolata I-impjegata.

ll-procedura dwar il-leave ghall-mard kif ikkontemplata
fil-Fteim Kollettiv ghandha tigi osservata.

Applikazzjonijiet ghal dan it-tip ta’ leave ghandhom
jigu pprezentati kemm jista’ jkun kmieni.

Zjarat l-isptar ghal Nisa Tqal

Nisa tgal li ghandhom bzonn izuru l-isptar ghal check-
ups fir-rigward ta’ tgala, ghandhom jinghataw ‘time off’
mehtieg minghajr telf ta’ paga. Evidenza ghandha tigi
pprovduta lill-Management.

(f) ADOZZJONI: Impjegati li jkunu se jaddottaw it-tfal
ikunu intitolati ghal tmintax (18) - il gimgha leave bi
hlas minhabba |-adozzjoni. L-impjegati huma intitoltati
ghas-salarju baziku shih taghhom ghall-ewwel erb-
atax (14) - il gimgha ta' leave minhabba I-adozzjoni.
Jekk I-impjegati jaghzlu li jiehdu aktar leave minhabba
|-adozzjoni wara |-erbatax-il gimgha huma jkunu intito-
lati ghal beneficéji relevanti skont ma jiehdu |-impjegati
tas-Servizz Pubbliku.

Dawk |-impjegati li jkunu intitolati ghal dan il-leave
ghandhom iressqu applikazzjoni bil-miktub tmien
gimghat qabel ma jkunu se jiegfu mix-xoghol : ghandu
jigi pprezentat certifikat mehtieg.

(9) KURA WARA KORRIMENT: Minghaijr pregudizzju
ghal Klawsola 24 hawn taht, haddiem li jkun wegga'’
fug ix-xoghol ghandu jinghata I-leave specjali li jkun
jinhtieg biex imur ghall-kura jew biex jidher quddiem
il-Bord tas-Sigurtd Nazzjonali dwar il-Korrimenti.

2024-2028

(h) GURIJIET: Meta haddiem ikun maghzul bhala gurat,
dan ghandu jinghata |-leave specjali kollu li jkun hemm
bzonn.

(i) XHIEDA: Impjegat li jkun imharrek minn Qorti jew
xi Tribunal iehor bhala xhud b'konnessjoni max-xog-
hol uffi¢jali tieghu mal-Kunsill, ghandu jinghata leave
specjali.

(j) ATTIVITAJIET TAL-UNION: II-Union ghandha tinfor-
ma lill-Assocjazzjoni Kunsilli Lokali bl-ismijiet tar-rap-
prezentanti tal-Union. Dawn ir-rapprezentanti kollha
flimkien huma intitolati ghal total ta’ 40 siegha leave
specjali bejniethom biex ikunu jistghu jattendu attiv-
itajiet relatati mal-Union hekk kif ikun mehtieg. Meta
tingala I-htiega [-uffi¢jal tal-union ghandha tinforma
lill-Assocjazzjoni biex tirrilaxxa |-persuni involuti. L-As-
soc¢jazzjoni ghandha taghmel I-arrangamenti mehtiega
mal-Kunsill ikkoncernat.

(k) SPORT U KULTURA: Impjegati maghzula sabiex
jirraprezentaw lil Malta f'attivitajiet kulturali jew sportivi
barra minn Malta, huma intitolati ghal ghaxart'iji-

em (10) fis-sena leave kulturali/sportiv. Dan il-leave
jittiehed biss wara li t-talba tintbaghat mill-Manager
tad-Dipartiment/Head tal-Entita rispettiva nazzjonali
bhala notifika, u wara ghall-approvazzjoni mill-Kunsill.

13
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LEAVE SPECJALI
22 MINGHAJR HLAS

(a) Impjegat li jkun ghadda z-zmien ta’' prova b'success,
ikun jista' jressaq talba bil-miktub sabiex jinghata leave
minghajr hlas ghal ¢irkostanzi u bil-kundizzjonijiet im-
semmija hawn taht.

(b) Talbiet bhal dawn ghandhom jitressqu lill-Manage-
ment mill-ingas tliet (3) xhur gabel ma jkun hemm I-in-
tenzjoni li jibda jaghmel uzu minn dan it-tip ta' leave.
F'dawn it-talbiet ghandu jkun indikat it-tul tal-perjodu li
wiehed ikun gieghed japplika. Talbiet bhal dawn jesigu
[-approvazzjoni tal-Kunsill partikolari.

(©) lI-Management ghandu jaghti konsiderazzjoni
lill-htigijiet tax-xoghol tal-Kunsill kull meta jkollu talbiet
bhal dawn ghall-konsiderazzjoni tieghu.

(d) Ghandu jkun hemm ftehim bil-miktub u ffirmat kemm
mill-Mangement kif ukoll mill-impjegat ikkoncernat

kull meta jkun hemm approvazzjoni ta’ talbiet bhal
dawn. F'dan il-ftehim ghandu jkun hemm indikat dawk
il-kundizzjonijiet li bihom tkun gieghda tigi approvata
t-talba.

(e) lI-Management jista' jitlob ghal evidenza dokumen-
tata kull meta jkollu talbiet ghal-leave specjali minghaijr
hlas u meta jigu pprezentati certifikati medici, il-Kunsill
jikkonsulta mat-tabib tieghu ghall-parir.

(f) Impjegat li jkun inghata |-permess sabiex jiehu leave
specjali minghajr hlas, u minhabba tibdil fi¢c-cirkostanzi
dan ikun irid igassar jew itawwal il-perjodu ta’ leave
minghajr hlas, ghandu jressaq talba ohra bil-miktub
ghal dan il-ghan tal-ingas erba’ gimghat bil-quddiem.

(9) Impjegat li jongos li jirrapporta ghax-xoghol meta
jigi fi tmiemu |-perjodu ta' leave minghajr hlas hekk kif
approvat, jitgies li jkun abbanduna I-impieg tieghu u

jkun ikkunsidrat li rrizenja mill-impieg b'ghazla tieghu.

(h) Kull tip ta' leave minghajr paga jista’ jkun segwit

14

minn leave iehor minghajr hlas, sakemm it-total ta’
tmien (8) snin ma jingabizx matul iz-zmien i jkun imp-
jegat mal-Kunsill.

(i) Dan it-tip ta’ leave jista' jittiehed b'mod kontinwu jew
imgassam f'perjodi li fihom I-impjegat ikun jista’ jidhol
ghax-xoghol.

()) Leave Ghall-GENITURI : Kemm impjegati rgiel kif
ukoll nisa jistghu jaghmlu uzu mil-leave ghal genituri
ghal perjodu ta’ tnax-il (12) xahar sabiex ikunu jistghu
jiehdu hsieb kemm ta’ tfal taghhom naturali jew adottivi
kif ukoll meta jkollhom il-kustodja legali tat-tfal li jkunu
taht |-eta ta’ ghaxar (10) snin.

Jekk iz-zewg genituri jkunu impjegati mal-Kunsill, dan
il-leave jista' jingasam bejniethom, imma m'ghandhomx
jehduh flimkien. Ghandhom jindikaw I-intenzjonijiet
taghhom dwar dan hekk kif iressqu t-talba taghhom
ghal dan il-leave.

Jekk jirrizulta li impjegat ikun gieghed jabbuza minn
dan il-leave, il-Management jista' jirtira |-approvazzjoni
li jkun ta minghajr ma jaghti avviz minn qabel.

lI-kundizzjonijiet kollha msemmija fl-Avviz Legali
225/2003 japplikaw.

Impjegati ghandhom leave tal-genituri fil-kaz ta’ twelid,
adozzjoni, fostering jew kustodja legali ta' tifel jew

tifla biex ikunu jistghu jiehdu hsieb dak il-wild. L-inti-
tolament tal-leave tal-genituri huwa ta’ xahrejn leave
imhallas, bl-istess rata li jithallas is-Sick Leave skont
[-Att tas-Sigurtd Socjali, ghal kull genitur sakemm it-tifel
jew tifla jaghlqu t-tmien (8) snin. L-impjegat ghandu
jipprovdi ¢-certifikazzjoni mehtiega.

ll-Leave ghall-genituri ghandu jittiehed b'dan il-mod:

a) Jekk il-wild jew |-ulied illi ghalih jew ghalihom in-

ghata |-leave tal-genituri ma jkunx ghadu jew ghadhom, ghalag jew ghalqu
l-erba’ (4) snin ghandu jithallas hamsin fil-mija (50%) tal-intitolament (4
gimghat);

b) Jekk il-wild jew |-ulied illi ghalih jew ghalihom inghata |-leave tal-genituri
jkun jew ikunu ghalag jew ghalqu I-erba’ snin (4), izda ma jkunx ghadu jew
ghadhom, ghalaqg jew ghalqu |-eta ta’ sitt (6) snin ghandu jithallas hamsa u
ghoxrin fil-mija (25%) tal-intitolament (gimaghtejn);

) Jekk il-wild jew I-ulied illi ghalih jew ghalihom inghata |-leave tal-genitu-
ri jkun jew ikunu ghalaqg jew ghalqu sitt snin (6), izda ma jkunx ghadu jew
ghadhom , ghalag jew ghalqu I-eta ta’ sa tmien (8) snin ghandu jithallas

hamsa u ghoxrin fil-mija (25%) tal-intitolament (gimaghtejn).

Fil-kaz ta’ leave tal-genituri illi jinghata lill-foster carers, ir-rata ta’ pagament
ghandha tkun kif spjegat hawn fuq, izda |-pagament jinghata ghal kull geni-
tur illi japplika ghal-leave tal-genituri u mhux ghal kull wild i jigi fostered.

[I-Management huwa obbligat izomm rekord tal-leave tal-genituri moghti

lil kull impjegat. Impjegat jista’ jaghmel talba bil-miktub sabiex jinghata
rendikont ta’ din |-informazzjoni. It-talba tista’ ssir ukoll wara t-terminazzjoni
tal-impjieg. II-management ghandu jghaddi dikjarazzjoni bil-miktub tal-leave
fi zmien gimaghtejn (2) mit-talba.

Leave ghal persuni li jindukraw: L-impjegati kollha huma intitolati ghal-leave
tal- persuni li jindukraw bla hlas ta’ erbat ijiem (4) tax-xoghol fis-sena, u gur-
nata (1) bi hlas fis-sena, sabiex jipprovdu indukrar jew appogg personali ghal
raguni medika serja f' dawn il-kazijiet:

* lil garib

* persuna li tghix fl-istess dar mal-impjegat

Prova medika ghandha tigi prezentata illi I-garib jew persunaiilli tghix fl-ist-
ess dar mal-impjegat, illi minhabba fih jew fiha intalab leave tal-persuni li
jindukraw, gieghed jew gieghda tbati minn marda u tehtieg kura u appogg.

(k) Leave Ghal Adozzjoni : Tinghata konsiderazzjoni specjali lil dawk il-kazi
fejn ikun hemm adozzjonijiet minn barra minn Malta, li jkunu jehtiegu proce-
duri twal, sabiex jinghata leave specjali minghajr hlas ghal perijodi addizzjon-
ali li fit-total taghhom ma jkunux jeccedu it-tliet (3) xhur.

Jekk iz-zewg genituri jkunu impjegati mal-Kunsill, dan il-leave jista’ jinga-
sam bejniethom, imma m'ghandhomx jehduh flimkien. Ghandhom jindikaw
l-intenzjonijiet taghhom dwar dan hekk kif iressqu t-talba taghhom ghal dan
il-leave.

(I) Leave Ghal Genituri foster: Impjegati jistghu jiehdu sa tnax-il (12) xahar
leave specjali minghajr paga sabiex jiehdu hsieb tifel fostered.
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Jekk jigri li impjegat jerga’ jigi afdat lilu tifel/tifla fos-
tered iehor sabiex j/tiehu hsiebu/ha, ikun jista’ jinghata
aktar leave minghajr hlas li ma jagbizx it-tnax-il (12)
xahar f'perjodu t'erba’ (4) snin.

Meta impjegat ikun afdat bil-harsien t'aktar minn tifel
fostered wiehed fl-istess zmien, dan jitgies bhala inka-
rigu wiehed.

Jekk iz-zewg genituri jkunu impjegati mal-Kunsill, dan
il-leave jista’ jingasam bejniethom, imma m'ghandhomx
jehdunh flimkien. Ghandhom jindikaw |-intenzjonijiet
taghhom dwar dan hekk kif iressqu t-talba taghhom
ghal dan il-leave.

L-impjegat ikollu I-leave tieghu minghajr paga
mwagqaqaf jekk ir-raguni li ghaliha jkun inghata jispicca
u ghandu jirritorna ghax-xoghol kif ikun indikat lilu
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mill-Management.

(m) Career Break : Genituri jistghu jinghataw total ta’
hames (5) snin leave minghajr paga sabiex jiehdu hsieb
uliedhom naturali/adottivi/tfal fostered sakemm dawn
jilhqu I-eta ta’ ghaxar (10) snin. Dawn il-hames (5)

snin ghandhom jittiehdu f'dagqa, izda jistghu jittiehdu
b'ammonti ta' tliet (3) xhur. Jekk il-hames (5) snin ma
jintuzawx kollha f'daqgqa, il-bilan¢ li ma jkunx sar uzu
minnu jista' jittiehed sabiex jittiehed hsieb ulied ohra.

Ghal darba biss I-genituri jkunu jistghu jagsmu be-
jniethom dawn il-hames snin leave minghajr paga,
imma mhux fl-istess zmien.

(n) Leave Specjali Sabiex Impjegati Jakkompanjaw Lil
Marthom/Zwieghom jew sieheb/siehba barra minn
Malta

Impjegati jistghu jinghataw sena (1) leave
minghajr paga - li jistghu jitolbu tigdid
taghha b'applikazzjoni bil-miktub sa mas-
simu t'erba’ (4) snin, sabiex jakkompanjaw lil
marthom/zwieghom barra minn Malta fug

xi kors imhallas mill-Gvern jew fug xoghol
tal-Gvern. Dawn l-erba’ (4) snin jistghu jew jit-
tiehdu f'daqqa jew f'perjodi meta l-impjegati
allura jkunu jistghu jidhlu lura ghax-xoghol
fil-frattemp.

(0) Leave ta' Responsabbilta : Impjegat

jista' jinghata tnax-il (12) xahar leave ta’
responsabbiltd minghajr paga - liema leave
ikun jista' jiggedded - sabiex jiehu hsieb gen-
ituri anzjani li jkunu jiddependu minnu, ulied,
mart/zewg, jew sieheb/siehba f'Unjoni Civili
l-impjegat minhabba ragunijiet medici, uman-
itarji u familjari serji. Fil-kaz ta' genitur jew
mart/zewg I-impjegat/a ma jrid ikollu I-hadd
adult responsabbli li jkun jghix mieghu matul
il-gurnata. ll-genitur anzjan, wild jew mart/
zewq l-impjegat/a ghandu jkun iccertifikat
minn specjalista tal-medicina li jkun jehtieg
min jiehu hsiebu. Jekk iz-zewg genituri jkunu
hajjin, it-tnejn li huma jridu jkunu certifikati i
jkollhom htiega ta’ min jiehu hsiebhom.

Jekk il-genituri (ahwa) jkunu impjegati
mal-Kunsill, jistghu jagsmu dan il-leave be-
jniethom, imma mhux fl-istess zmien.

(p) Tliet Xhur Leave Minghajr Paga: Impjegat
jista' jinghata sa tliet xhur leave minghaijr
paga f'perjodu ta' tnax-il xahar ghal raguni-
jiet specjali. Dan il-leave jista’ jinghata wkoll
sabiex impjegat ikun jista' jfittex xoghol
alternattiv. L-impjegat ghandu jiehu |-vaca-
tion leave (fuqg bazi ta’ pro-rata) qabel ma
jaghmel uzu minn din il-koncéessjoni. Ghandu
jkun hemm arrangament xierag mal-Manage-
ment minn gabel.

It-Talbiet elenkati, f'din it-tagsima jesigu I-ap-
provazzjoni tal-Kunsill partikolari.
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@ LEAVE GHAL MARD
lI-Haddiema Klerikali jkunu intitolati

ghal 30 gurnata leave ghal mard
b'paga shiha u 30 gurnata ohra
b'nofs paga kull sena.

F'kazijiet e¢cezzjonali ta' rikoverazz-
joni fi sptar, (hospitalisation), konva-
lexxenza minn operazzjoni kirurgika,
jew mard terminali, li fit-tliet kazi

hu mehtieg certifikat mediku minn
specjalista, l-intitolament ghal leave
ghal mard kif imsemmi hawn fug
jizdied ghal perjodu itwal, sakemm
din iz-Zieda ma teccedix il-leave
ghal mard li ma jkunx sar uzu minnu
fis-sentejn precedenti.

Leave ghall-mard terminali jew
serju

F'kaz ta’ mard terminali jew serju,
jew intervent li jkun jinhtieg perjodu
ta’ rkupru li jkun iccertifikat mit-ta-
bib tal-Kunsill Lokali, I-impjegat ikun
jista' jaghmel uzu minn dak il-leave
tal-mard li ma jkunx ghamel uzu min-
nu fit-tliet snin immedjtament gabel
ma jkun gara I-kaz tal-mard.

Kull kaz irid ikun i¢certifikat mit-tob-
ba tal-Kunsill Lokali u I-Kunsill
Lokali ghandu d-dritt li jirrifjuta dan
il-benefi¢cju f'kaz illi I-impjegat ma
jkunx ghamel uzu tajjeb mil-leave
tal-mard gabel.

Din il-koncessjoni ma tghoddx
f'dawk il-kazi fejn impjegat ikun
kostrett li ma jattendix ghax-xoghol
b'rizultat ta' xi incident li jkun garrab
barra mill-post tax-xoghol u mhux
konness mad-dmirijiet tieghu mal-
Kunsill Lokali.

0 KORRIMENT FUQ IX-XOGHOL

2024-2028

F'kaz ta' korriment fuqg ix-xoghol, sakemm
dan ma jkunx bi traskuragni tal-individwu,
l-impjegat ikun intitolat ghall-paga shiha
(li jitnaggsu minnha I-beneficgji ta’ korri-
ment li jaqghu taht |-Att tas-Sigurta Socjali)
ghall-perjodu kollu li jkun rikoverat I-isptar,
jew li jkun konvalexxenti, jew li jkun tempo-
ranjament impedut milli jezercita x-xoghol
tieghu.

Dan il-beneficcju jiskadi wara sena, liema
sena tibda tghodd mill-ghada tal-incident
li jkun ta lok ghall-applikazzjoni ta’ dan
il-paragrafu.

SKEMA TA’' SAHHA
(HEALTH INSURANCE)

II-Haddiema Klerikali kollha jkunu
intitolati ghal skema ta’ sahha
bazika (Health Insurance) ab-
bazi tal-kundizzjonijiet/beneficcji

mfassla mill-Asso¢jazzjoni tal-Kun- . .
silli Lokali. L—impjegjgoti Jghondhom Ghandha tithallas Qualification Allowance

ikollhom kopija ta' din l-iskema ta’ sakemm tali kwalifika hija relatata max-xoghol

sahha bazika. li wiehed ghandu u ma ntuzatx sabiex wiehed
jidhol fil-grad li ghandu jkun intitolat ghal qual-
ification allowance hekk kif applikabbli ghas-
Servizz Pubbliku.

@ QUALIFICATION ALLOWANCE

lI-provvedimenti applikabbli ghas-Servizz Pubbli-
ku japplikaw ukoll ghal impjegati tal-Kunsill, hekk
kif fis-sehh minn zmien ghal zmien.

Impjegat ikun intitolat ghal qualfication al-
lowance wahda, anke jekk ged jaqdi dmirijietu
f'aktar minn kunsill lokali wiehed.

Impjegati fug reduced hours jiehdu I-qualifica-
tion allowance b’'mod shih u mhux b’'pro-rata.
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e LEGIZLAZZJONI

lI-benefi¢éji moghtija permezz
ta' dan il-Ftehim ma jkunux
addizzjonali ma’ beneficgji simili
stipulati skont il-ligi prezenti
jew introdotti b'legizlazzjoni
gdida fil-perjodu li jkun fis-sehh
dan il-Ftehim. ll-haddiema
madanakollu jkunu intitolati
ghal dawk il-beneficgji li jkunu
[-aktar vantaggjuzi ghalihom.

WAQFIEN TA’ XOGHOL

|z-zewg partijiet jagblu li z-zam-
ma ta’ relazzjonijiet tajba u I-padi
industrijali huma tal-akbar htiega
ghall-progress u |-gid komuni ta’
[-Assocjazzjoni, il-Kunsilli Lokali u
ta' l-istess impjegati. Huma ghal-
hekk jagblu li ghandhom dejjem
jippruvaw li jsibu soluzzjoni gusta
U accettabbli permezz ta’' rieda ta-
joa u diskussjonijiet genwini. F'kaz
li jkunu se jittiehdu xi azzjonijiet
minhabba xi tilwima industrijali,
ghandu jinghata pre-avviz bil-mik-
tub ta’ mhux ingas minn erba’ u
ghoxrin (24) siegha.

@ BAZI LEGALI

Dan il-Ftehim jidhol fis-sehh meta,
il-Ministru, bis-sahha tas-setgha moghti-
ja lilu bis-subartiklu (2) tal-Artikolu 53 u
bl-Artikolu 72 tal-Att tal-1993 dwar Kun-
silli Lokali, jaghmel regolamenti abbazi
ta’ dan il-ftehim.

DEPUTISING ALLOWANCE

Impjegati koperti b'dan il-Ftehim
Kollettiv li jigu mgabbda uffi¢jalment
mill-Kunsill Lokali fil-kariga ta’ “Deputat
Segretarju Ezekuttiv” tal-istess Kun-

sill Lokali li fih jahdmu / jew f'Kunsill
Lokali iehor u li jassumu r-responsalb-
bilta tas-Segretarju Ezekuttiv ghand-
hom jithallsu id-differenza fis-salarju
baziku pro-rata bejn il-grad tieghu

u dak tas-Segretarju Ezekuttiv ghal

kull gurnata jew hin li huma mgabb-
da uffi¢jalment mil-Kunsill Lokali. Dan
ghandu jkun megjus bhala I-pagament
ghad-deputising u I-hlas ghandu jsir
bhala forma t'allowance.

DIXXIPLINA

[l-policy tad-dixxiplina ghand-

ha tigi konkluza fi zmien sena
mid-data tal-iffirmar ta dan il-fte-
him bi gbil mal-partijiet.
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APPENDICI A

GRADING & SALARY STRUCTURE

Nomenclature Salary Scales*
Administration Officer |l 10/9
Administration Officer | 12 /11
Clerical Officer 15/14 /13
Office Assistant 16

*Salary Scales refer to Public
Service Salary Scales as may be
determined in the Public Service
Collective Agreement as in force
from time to time.

Yearly increments are paid as per
PSMC regulations as in force from
time to time.

New recruits shall be employed
on Step 1 of the respective Salary
Scale.

Office Assistant (Salary Scale 16)
Entry into the grade of Office Assis-
tant (Salary Scale 16) shall be open
to candidates who are in posses-
sion of a school leaving certificate
equivalent to MQF Level 3 or higher
and a pass (at least at Grade 1 - 5),
Grade C or a comparable level at
MQF Level 3 or higher in an addi-
tional two (2) subjects. Successful
candidates shall be obliged to carry
22

out the necessary induction training
programme which also includes

IT Office Application Skills upon
recruitment.

Office Assistant (Salary Scale 16)
who successfully complete the
appropriate compulsory training
organised by the Association which
must include proficiency in Mal-
tese and English and following the
successful completion of five (5)
years satisfactory service carrying
out proven clerical duties shall be
eligible to sit for a colloquium inter-
view through an internal Expression
of Interest issued by Management
from time to time for the grade of
Clerical Officer (Salary Scale 15 /
14 / 13). Employees who fail the
colloquium are eligible to resit for
the colloquium interviews in six (6)
months time for a one (1) time only.
The Management also reserves

the right to issue external calls

for applications open to Clerical
Officers (Salary Scale 15 / 14 / 13)
open to candidates who are in
possession of a pass (at least at
Grade 1 - 5), Grade C or a compa-
rable level at MQF Level 3 or higher
in five (5) subjects and a certificate
in IT Office Application Office Skills.
Successful candidates shall be
obliged to carry out the necessary
induction training programme and
of they are not in possession of a
comparable level at MQF Level 3 or
higher in Maltese and English they
are obliged to undergo the respec-
tive necessary training as organised
internally by the Association/ LGD
and in force from time to time.

Clerical Officer (Salary Scale 15 /
14 /13)
Clerical Officers (Salary Scale 15)

shall progress to Salary Scale 14
after four (4) years of satisfactory
service in Salary Scale 14 and they
shall continue to progress to Salary
Scale 13 after an additional four
(4) years satisfactory service in
Salary Scale 13. Successful candi-
dates shall be obliged to carry out
the necessary induction training
programme as determined by the
Association/ LGD from time to time.
Clerical Officers in Salary Scale

13 who successfully complete the
pre-established training as deter-
mined by the Association for the
grade of Administration Officer |
(Salary Scale 12 / 11) shall be eligi-
ble to sit for a colloquium interview
through an internal Expression of
Interest for the grade of Adminis-
tration Officer | (Salary Scale 12 /
11) issued by Management from
time to time. Employees who fail the
colloquium are eligible to resit for
the colloquium interviews in six (6)
months time for a one (1) time only.
Administration Officer (Salary Scale
12/11)

The Management also reserves
the right to issue external calls for
application for the grade of Ad-
ministration Officer | (Salary Scale
12 / 11) open to candidates who
are in possession of of a relevant
full qualification at MQF Level 4

in relevant areas as may be deter-
mined by Management from time to
time. Successful candidates shall be
obliged to carry out the necessary
induction training programme as
determined by the Association/LGD
from time to time.

Administration Officer | (Salary
Scale 12) shall progress to Salary
Scale 11 after four (4) years of satis-

factory service in Salary Scale 12.

Administration Officer | (Salary
Scale 10/ 9)

Entry into the grade of Administra-
tion Officer shall be open to candi-
dates in possession of:

a) a relevant full qualification at
MQF Level 6 in relevant areas as
may be determined by Manage-
ment from time to time;

or

b) Administration Officer Il in Salary
Scale 11 who has completed the
pre-established training organised
by the Association to become eligi-
ble to apply for this grade.

Successful candidates shall be
obliged to carry out the necessary
induction training programme as
determined by the Association from
time to time.

Administration Officer Il (Salary
Scale 10) shall progress to Salary
Scale 9 after two (2) years of satis-
factory service in Salary Scale 10.

Assimilation of Existing Employees

Assimilation will apply on condi-
tion that a period of 2 years has
elapsed since their employment
with a Local Council. Officers not
having completed such period will
be assimilated once this period has
elapsed.

a) Serving Officers in grade of As-
sistant Clerk shall be assimilated as
Officer Assistant in Salary Scale 16
taking into cognisance their years
of satisfactory service as Assistant
Clerk and they shall be placed on
the appropriate salary scale and
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step on a notional basis. Officers
shall continue to progress further in
line with the above grading struc-
ture.

b) Serving Officers in grade of Clerk
shall be assimilated as Clerical
Officer (Salary Scale 15 / 14 / 13)
taking into cognisance their years
of satisfactory service as Clerk and
they shall be placed on the appro-
priate salary scale and step on a
notional basis. Officers shall con-
tinue to progress further in line with
the above grading structure.

¢) Serving Officers in grade of Ex-
ecutive Officer shall be assimilated
as Administration Officer | (Salary
Scale 12 / 11) taking into cognisance
their years of satisfactory service as
Executive Officer and they shall be
placed on the appropriate salary
scale and step on a notional basis.
Officers shall continue to progress
further in line with the above grad-
ing structure.

d) Serving Officers in the
grade of Assisant Principal shall

be assimilated as Administration
Officer Il (Salary Scale 10 / 9) taking
into cognisance their years of satis-
factory service as Assistant Princi-
pal and they shall be placed on the
appropriate salary scale and step
on a notional basis. Officers shall
continue to progress further in line
with the above grading structure.

The effective date of the above

assimilations shall be as from 1st
January 2024.
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SIDE-LETTER FOR EMPLOYEES IN THE GRADE OF REGISTRAR

AND DEPUTY REGISTRARGRADING & SALARY STRUCTURE

Nomenclature Salary Scales*
Registrar 10/9

Deputy Registrar 12/11
Clerical Officer 15/14 /13

*Salary Scales refer to Public
Service Salary Scales as may be
determined in the Public Service
Collective Agreement as in force
from time to time.

The Management also reserves

the right to issue external calls

for applications open to Clerical
Officers (Salary Scale 15 / 14 / 13)
open to candidates who are in
possession of a pass (at least at
Grade 1 - 5), Grade C or a compa-
rable level at MQF Level 3 or higher
in five (5) subjects and a certificate
in IT Office Application Office Skills.
Successful candidates shall be
obliged to carry out the necessary
induction training programme and
of they are not in possession of a
comparable level at MQF Level 3 or
higher in Maltese and English they
are obliged to undergo the respec-
tive necessary training as organised
internally by the Association/ LGD
and in force from time to time.

Clerical Officer (Salary Scale 15 /
14 /13)

Clerical Officers (Salary Scale 15)
shall progress to Salary Scale 14
after four (4) years of satisfactory
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service In Salary Scale 14 and they
shall continue to progress to Salary
Scale 13 after an additional four
(4) years satisfactory service in
Salary Scale 13. Successful candi-
dates shall be obliged to carry out
the necessary induction training
programme as determined by the
Association/ LGD from time to time.

Deputy Registrar (Salary Scale
12/11)

The Management also reserves

the right to issue external calls for
application for the grade of Deputy
Registrar (Salary Scale 12 / 11) open
to candidates who are in posses-
sion of of a relevant full qualifica-
tion in relevant areas as may be
determined by Management from
time to time. Successful candidates
shall be obliged to carry out the
necessary training programme as
determined by the Association/LGD
from time to time.

Deputy Registrar (Salary Scale 12)
shall progress to Salary Scale 11
after four (4) years of satisfactory
service in Salary Scale 12.

Registrar (Salary Scale 10 / 9)

The Management also reserves

the right to Issue external calls tor
application for the grade of Reg-
istrar (Salary Scale 10 / 9) open to
candidates who are in possession
of of a relevant full qualification

in relevant areas as may be deter-
mined by Management from time to
time. Successful candidates shall be
obliged to carry out the necessary
induction training programme as
determined by the Association/LGD
from time to time.

Registrar (Salary Scale 10) shall
progress to Salary Scale 9 after two
(2) years of satisfactory service in
Salary Scale 10.

Assimilation of Existing Employees
Assimilation will apply on condi-
tion that a period of 2 years has
elapsed since their employment
with a Tribunal. Officers not hav-
ing completed such period will be
assimilated once this period has
elapsed.

a) Serving Officers in grade of Clerk
shall be assimilated as Clerical
Officer (Salary Scale 15 / 14 / 13)
taking into cognisance their years
of satisfactory service as Clerk and
they shall be placed on the appro-

priate salary scale and step on a
notional basis. Officers shall con-
tinue to progress further in line with
the above grading structure.

b) Serving Officers in grade of
Deputy Registrar shall be assimi-
lated as Deputry Registrar (Salary
Scale 12 / 11) taking into cognisance
their years of satisfactory service as
Deputy Registrar and they shall be
placed on the appropriate salary
scale and step on a notional basis.
Officers shall continue to progress
further in line with the above grad-
ing structure.

¢) Serving Officers in the grade

of Registrar shall be assimilated

as Registrar (Salary Scale 10 / 9)
taking into cognisance their years

of satisfactory service as Assistant
Principal and they shall be placed
on the appropriate salary scale and
step on a notional basis. Officers
shall continue to progress further in
line with the above grading struc-
ture.

The effective date of the above
assimilations shall be as from 1st
January 2024

Exchange of Correspondence

ll-partijiet jirikonoxxu x-xoghol li
impjegati geghdin jaghmlu fit-Tri-
bunali bhala “Agent Registratu” u
ghaldagstant dawk I-impjegati li
geghdin jagdu tali funzjoni fid-data

2024-2028

tal-iffirmar ta’ dan id-dokument

se jinghataw l-opportunita’ li ghal
darba biss jkunu jistghu japplikaw
ghal sejha ta’ “Registratur” sakemm
l-impjegat ikun ilu joghmel ix-xog-
hol ta’ Deputat Registratur ghal
sentejn.

Impjegati li japplikaw ghal din
is-sejha ta’ applikazzjoni ghand-
hom igibu dikjarazzjoni minghand
il-Kummissarju/i tat-Tribunal rispet-
tiv li geghdin jaqdu dawn id-dmiriji-
et b'mod sodisfacenti.

L-impjegati jkunu obbligati li jaghm-
lu tahrig necessarju hekk kif stab-
bilit mill-Management u mill-As-
soc¢jazzjoni ghal Kunsilli Lokali minn
zmien ghal zmien.




Ftehim Ko

lettiv

Nota 1. Performance Bonus
L-impjegati ghandhom id-dritt ghal performance bonus ta’ sa 10% tas-salarju
baziku taghhom b'effett minn I-1 ta’ Jannar 2024.

Nota 2. Assimilazzjoni tal-Impjegati Ezistenti

L-assimilazzjoni se tapplika biss jekk ikunu ghaddew 2 snin minn meta |-ufficjal
gie impjegat ma' Kunsill Lokali. Dawk li ghadhom ma lahqux dan il-perjodu se
jigu assimilati ladarba jghaddi dan iz-zmien.

L-Uffi¢jali li geghdin fis-servizz jigu mgieghda fuq I-iskala u |-step tas-salarju fuq
NOTIONAL BASIS **. |d-data effettiva ghall-arretrati tkun mill-1 ta’ Jannar 2024.

1. L-Assistent Clerk se jkun assimilati bhala Officer Assistant fug Skala tas-Salarju
16, skont is-snin ta' servizz sodisfacenti tieghu. L-ufficjali se jkomplu javvanzaw
skont din l-istruttura gdida.

2. lI-Clerk se jkun assimilati bhala Clerical Officer (Skala tas-Salarju 15 / 14 / 13),
skont is-snin ta’ servizz sodisfacenti tieghu. L-ufficjali se jkomplu javvanzaw skont
din I-istruttura gdida.

3. L-Executive Officer se jkun assimilati bhala Administration Officer | (Skala
tas-Salarju 12 / 11), skont is-snin ta’ servizz sodisfacenti tieghu. L-uffi¢jali se jkom-

plu javvanzaw skont din I-istruttura gdida.

4. L-Assistant Principal se jkun assimilati bhala Administration Officer Il (Skala
tas-Salarju 10 / 9), skont is-snin ta’ servizz sodisfacenti tieghu. L-ufficjali se jkom-
plu javvanzaw skont din I-istruttura gdida.

** X'ifisser NOTIONAL BASIS?

"On a notional basis” ifisser li I-kundizzjonijiet il-godda fil-ftehim kollettiv ghand-
hom jigu kkunsidrati bhala li japplikaw, sa mill-ewwel jum ta’ impjieg tal-im-
pjegat. Meta |-impjegati jigu assimilati fl-iskala I-gdida tas-salarju, is-salarju
taghhom jigi kkalkulat, abbazi tas-snin ta' servizz. Dan jizgura li I-impjegati jkunu
mgieghda fis-skala u |-step korretti tul is-snin kollha ta’ I-impjieg. |d-differenza
bejn is-salarju il-gdid u dak li wiehed diga’ thallas ser jithalla mill-1 ta’ Jannar
2024 'il quddiem

Nota 3. Kuntratt ta’ Xoghol
L-impjegati li kellhom kuntratti ghal zmien fiss se jkollhom il-kuntratt taghhom
mibdul f'’kuntratt indefinit.

Nota 4. Impjegati Part-Time
L-impjegati part-time se jircievu |-benefi¢éji kollha ta’ dan il-ftehim pro-rata, hlief
ghall-allowance tal-kwalifika, li se tithallas shiha.
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